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BIOGRAPHY
Maggie is an Associate in the Charlottetown office, practicing primarily in the areas of criminal defence and civil litigation, including
labour and employment, human rights, municipal and administrative law. In criminal matters, Maggie has successfully defended her
clients by obtaining acquittals and representing individuals at sentencing and other hearings, as well as on Charter applications.

Maggie has acted for insurers, employers, municipalities, and individuals and has experience representing clients before various
courts and tribunals throughout Prince Edward Island. Maggie takes a solution-based approach, employing her skills in dispute
resolution and trauma informed practice to assist her clients in a meaningful and compassionate way.

LANGUAGES

LAW SOCIETY MEMBERSHIPS

BAR ADMISSION

LAW SCHOOL

EDUCATION

PUBLICATIONS

• English

• Canadian Bar Association

• Law Society of Prince Edward Island

• Prince Edward Island (2021)

• University of New Brunswick

• Memorial University of Newfoundland and Labrador (Bachelor of Commerce (Co-operative), 2017)

• Collateral Consequences: Immigration Consequences of Criminal Law

• Protecting Business Interests with Enforceable Employment Contracts

• Identité sexuelle et expression de l’identité sexuelle: Ce que les employeurs doivent savoir



ACTIVITIES WITHIN FIRM

COMMUNITY AND VOLUNTEER ACTIVITIES

• Gender Identity and Gender Expression: Things Employers Should Know

• The Future of “Reno-viction” in Prince Edward Island

• Municipal Planning Appeals on the Island: A 15 Year Review

• Politiques de vaccination obligatoire : matière à ré�exion pour les employeurs

• Mandatory Vaccination Policies: Considerations for Employers

• Committee Member: Diversity and Inclusion

• Board Member: John Howard Society of Prince Edward Island


